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A Study on Start-Ups & its Funding 

Ms. Tellikapalli Bhargavi 
Assistam Professor, Dpartment of Business Managemenn, 

Rishi UBR PG College for Women. 
E-mail ld bhurgavitellikapalli@gmail com 

Abstract 

1he term Startups refers to a company in the first stages of Operations. 
Startups are founded by one or more entrepreneurs who want to develp a 
productservice fo which they believe there is demand. The objective of 

startup is to be one 's own boss in business and to create employment to 
others rather than emploved elsewhere. The 'Make-in-India, 'startup 
India. Standup India' initiatives & other government schemes have also 

g0ven boost to startups with many individuals. Make-in-India aims to new 
skill development, protecting intellectual property. Start-up lndia is to 
build a strong entreprenewrship in India. Stand-up lndia was started to 
Sipport entrepreneurship among women and SC & ST communities. The 
main objective of this study is to know the growih of startups and its 
funding in the economy. The study uses secondary sources of data, 
collected from journals, books, publications & online sources. This paper 
also gives the brief on Opportnities and Challenges ofstartups and its 
funding. 

Introduction 

Keywords: Startups, Entreprener, operations, Opportunities, 
Challenges. 

A startup is a company that's in the initial stages of business. Startups are 
mostly small and initially financed and operated by a handful of founders. 
These companies' offers product or service that is not currently being 
offered elsewhere in the market, or that the founders believe is being 
offered in an inferior manner. Since the launch of the initiative on 16th 
January, 2016, Startup India has rolled out several programs with the 
objective of supporting entrepreneurs, and transforming India into a 
country ofjob creators instead of job seekers. Start-up India is a much 
needed initiative that was started by Narendra Modi in 2015. 

We all know that India is full of Talented People; however, the youth does 
not have opportunities to crack their dreams and goals. Our Prime ninister 
announced on Independence Day to provide more opportunities and 
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CHAPER 10 

NPONENIAL BANKING: EMERGING ORDER OF INDIAN BANKING - A CRTCAL STUDY 

Abstract 

Introduction 

CHAPLR O 

'Ms Rama Mokkarala 

TSanking is the core industry which stimulates an cconomy. TIhe rapid digitalization, mobile 
penetration and improved internet econnectivity had changed the way we cary out bank ing. But, 
digital banking is still at a nascent stage when compared to other Fintech industries in adoption of 

technology. Exponential banking is the way forward. Banking has to weave itself into the fabric 
of exponential technologies like Blockchain, Artilicial Intelligence, Data Analytics to name a few, 
The technologies can be leveraged to build cfficient and customer centric banking nodels. The 
present study aims to identity the opportunities which the exponential technologies like 
Blockchain and Atificial Intelligence offer to improve the various activities of Banking Industry 

Value chain. The study highlights the erucial aspeets of roadnaps and Proof of Concepts built by 
RBI for adoption of these technologies. The study tries to focus on the various use cases of 
Blockchain and Artificial intelligence in Banking value chain activities. The study highlights the 
initiatives already taken by selet Indian Banks and identifies the gaps existing, yet to be harnessed. 
The study uses secondary sources of data. The study is descriptive in nature. The study adds to the 
existing body of knowledge. The new order of Banking would be eflicient, increase revenue, 
provide information security and enrich customer experience. Exponential Banking would offset 
a new era of Banking which is a critical determinant of lndia's economic success and its road onto 
Digitalization. 

Keywords: Exponential Banking. Blockchain, Artificial Intelligence, digitalization 
'Asst. Professor, Rishi UBR PG College for Women 

VUCA Environment demands change from all sectors of the cconomy to thrive and lourish.. 
Financial world is no exception to change. It is disrupted with new technologies and business 

models. Banking in specific is the right candidate for rapid and early digitalization. The two 

important raw materials for banking industy is data and money, both ean be digitized. Exponential 
technologies like Artificial Intelligence and Blockchain have the potential to substantially expand 

the area of contact, quality of service and drastic cut in costs and transaction times. 

Proceedings of 12h International Conteree on the theme "Digitalizalion as a lehicle for Innovation. 
Organizutional Growth ad EfectiveNs" 

Fape 122 
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Facilitating the Role of an Educator in 

Creating Campus Entrepreneurs 

Meghna bandi', NSL Praveena' 
Assistant Professor, Rishi UBR PG College for W'omen. llyderahad. 
Associate Professor, Rishi UBR PG College or Women, Ilvderahal. 

E-mail ld: meghnabandia gmail com, nslaSsOcprofagmail com 

This study aims to motivate students to take yp entrepreneurship as a 
Career option and create awareness about the various schenes of lhe 
g0vernnMent to promote it. To understand the student attitude and behavior 
and identify and train the students with entrepreneurial mindset to take the 
initiative. It has been found that if the right environment is created and 
proper motivation and guidance provided there will be a larger mmber of 
youth taking to entrepreneurship. 1he students from different streams 
(engineering and management) were identified and a survey conducted to 
understand what guidance is required to create entrepreneurship and the 
need for such a study. There is a significant relationship between 
Entrepreneurial attitude orientation and entrepreneurial intention; 
entrepreneurship among the students is possible through a change in 
curriculum andcreating awareness. It is recomnended that bothnale and 

female students need to be encouraged through proper counseling and 
guidance the instilutions where they are studying. The studv aims to 

highlight the facilitating role of an educator in creating campus 
entrepreneurs. 

Introduction 

221 

Abstract 

Keywordls: Entrepreneurship, Student, lntention, AIwareness, Facilitating. 
Educators, Campus Entrepreneurs. 

Entreprencurship is the key to the nation building process in a developing 
country like India. Entrepreneurship promotes Capital fornationand helps 
employability among the youth. I1 is slrongly believed that an 
Entreprencur is not born but made. Motivation & training can bc a strong 
driving force in order to have more youth taking up this as a carceT option. 

Sustainable Management 
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CHAPER I5 

key challenges of Human Resource Professionals and ttheir Competencies 
in times of Covid I9 Crisis. 

INTRODUCTION 

home. 

Dr.Vemuri Swathi 

ISBN I-819512332 

AssIstant Polessor 

Rishu UBR PGCOleye for Wonen, Nzanpet (ross Rd. 
Iear INTUD Kukatpally, Ilyderabad, Telanyaa 50009) 

The emergence of new infectious disease covid 19 poses a great danger to hunan lite The 
novel strain of coronavirus, covid-19, has created a watershed moment in covic cconomic. 
political terms in organizations. With the spread of the pandemic, almost all regions have 
implemented lockdowns, shutting down activities that require human yathering and 
interactions -including colleges, schools, malls, temples, ofliees. airports. and talway stations. 
The lockdown has resulted in a greater number of people taking to the internet atd internet 
based services t0 comunicale, interact, and continue with their job responsibilities irom 

The lockdown across country have entailed a rise in the use of inforination systems atd 
Inetworks, with massive changes in usage palterns and usage behaviour. As government strive 
to protect the public and economy, lockdowns are imposed on various sectors. And cmployees 
are locked down in their homes trying to juggle between wo:k and domestic comnitiments. 
Fmployces are adjusting to new "remote working'" concept- with meetlings gomg completeiy 
online, office work shifting to home, with new emerging patterns of work. Reote working is 
defined as "a flexible work arrangement whereby workers work in locations, rennote from their 
central offices or production facilities, the worker has no personal contact witl: co-Workers 

there, but is able lo communicate with them using technology" (Di Martino & Wirth. 1990. p 
530). These changes have come across in most organizatio0as. The changes lave also come 
suddenly. with barely any time for organizations and people to plan for. prepare and implement 

new setups and arrangements; they have had to adjust, !ry, Cxperinient, and find ways thal dad 
not exist before. In many organizations, these new ways of working are raising qestions and 

concerns for human resource professionals. 

To prevent the spread of corona virus, organizations have swilchcd o inote worh 
environment. As face-to-face collaboration is replaced with c-mail and vido confereneng 

human resource professionals are rying to adjust to the "new normal" situation This hew 
normal" situation has influenced hunan resource professionals profoundly. I|R otessionals 

have to deal with the dismissals and rvduction of the stalt caused bv the pandme lockdown. 

Human resource professionals are under presse to kep the! Cploe loductihe. 
motivated, engaged and conneeive 

ansiicientl While previous tactics and sratep'ICS will Contue lo be apt ot WR 

mamage the employces, theC ISa be shutt taki place In the wakeof the Oto:et ats tht will 
fundamentally chanpe the role ot manresoce prolessoaals IlumanresouuC pofeionats 
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Fintechs: Driving Financial 

Markets towards Sustainability 

Ms. Rama Mokkarala' 
'Asst. Professor, Rishi UBR PG College for Women. 

E-mail ld:chrama.24@gmail.com 

Sustainability is the mantra and key for us to have a balanced growth. 
The major roadblocks in India is reachability and serving the 

underbanked and those at bottom of the pyramid. India lives in villages 

and extending the financial services to rural population had been a 

major challenge for the brick and mortar financial institutions. 

Fintechs-the financial companies that are technology enabled have 

been playing a pivotal role in bridging the gap. The current study 

highlights select domains of fintechs and attempts to bring out the 

unique products of these select fintechs. The current study focusses on 

the domains of insurtech, bank-fintech partnerships, alternative lending 

and regtech. The unique products of the select fintech from the above 

domains have been highlighted that help in bridging the gap of last mile 

credit and reachability coupled with the features of innovation and 

affordability. The products have been aligned with achievement of 

select sustainable development goals given by United Nations. The 

fintechs had significant impact and are contributing on our road to 

achieving sustainable development goals. 

Introduction 

443 

Abstract 

Keywords: Fintechs, Sustainability, Sustainable Development Goals. 

Fintechs are key drivers for sustainable development. "Fintech refers to 

non- or not fully regulated ventures whose goal is to develop novel, 

technology-enabled financial services with a value-added design that 

will transform traditional financial practices" (Varga, 2017) "Fintech is 

a new financial industry that applies technology to improve financial 

activities" (Schueffel, 2016). 

Sustainable finance for Better World 
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Work Life Balance and Stress Management 
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'Assistant Professor, Department of Management Programme, Rishi 
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E-mail Id: lakshmishiva263 a@gmail.com 

AVLOK.AN - 2021 

Abstract 

In today's competitive environment, work life balance and 

stress management for women employees is highly 
desirable and if there is no job satis faction and regularity in 

life, it can create a problem for working women. Stress of 
work life balance is seen in every corner of the world which 

Occurs to everyone. It becomes critical when there is no job 

satisfaction. Work life balance requires, getting stability 
between professional work and personal work, so that it 
reduces friction between official and domestic life. The final 

the performance of any organization depends on 
performance of employees. Which in turn depends on 
several factors. These factors can be related to job 
satisfaction. A empirical study is conducted among the 
working women in IT sector with the purpose of assessing 
impact of work life balance and stress management on job 
satisfaction. Secondary data is used to understand and 

conclude the study. Observation during the study suggests 
that WLB and stress management can be achieve by the 

factors respons ible for job satisfaction such as encouraging 
social groups, accommodating working conditions mentally 
challenging work. To conclude the study, it is suggested 

133 



{ "type": "Form", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }

